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Audit Committee Whistleblower Policy
1. Non-retaliation Policy

1.1

1.2

1.3

1.4

It is the policy of NPU (the "Company") to comply with all applicable
laws (including the Protected Disclosures Act 2014) that protect
employees against unlawful discrimination or retaliation by their
employer as a result of their lawfully reporting information involving
the Company's accounting, internal accounting controls and audit
matters ("Accounting Matters").

Any employee of the Company may submit a good faith complaint
regarding such Accounting Matters to the management of the Company
without fear of discrimination, dismissal or retaliation of any kind.

The Company is committed to achieving compliance with all applicable
securities laws and regulations, accounting standards, accounting
controls and audit practices.

The Audit Committee of the Company's Board of Directors (the "Audit
Committee") will oversee treatment of employee concerns in this area.



